Republic of the Philippines
Province of Tarlac
MUNICIPALITY OF SAN MANUEL

o of tho Dangguniang PBayan

Email Address: sb.sanmanueltarlac@yahoo.com Landline: (045) 6060481

EXCERPT FROM THE MINUTES OF THE 19™H REGULAR SESSION OF THE 12T
SANGGUNIANG BAYAN OF SAN MANUEL, TARLAC HELD ON THE 18™ DAY OF
MAY, 2026 AT THE MUNICIPAL SESSION HALL, SAN MANUEL, TARLAC.

PRESENT : HON. SIR BENJAMIN R. TESORO, Municipal Vice Mayor?,
Presiding Officer
HON. EDWIN B. CO, Municipal Councilor!
HON. FRANCISCO M. TABUGAN, JR., Municipal Councilors3,
Presiding Officer Pro Tempore
HON. ABELARDO G. SUNIO, Municipal Councilor!
HON. RADRI Y. SANTIAGO, Municipal Councilor3
HON. HONORATO D. PASTOR, Municipal Councilor!
HON. EDGARDO A. CAGUISANO, Municipal Councilor>
HON. ARLENE S. GRAVIDEZ, Municipal Councilor!
HON. RAINNIER M. CASICA, ABC President!
HON. JAMES DARYL N. RAGASA, PPSK President!

ABSENT : HON. FE P. RELATOR, Municipal Councilor?

Resolution No. 44-2026
A RESOLUTION PROVIDING FOR AN EQUITABLE SHARING SCHEME FOR THE
PROCEEDS OF PHILHEALTH MATERNITY CARE PACKAGE (MCP) CAPITATION.

WHEREAS, the Philippine Health Insurance Corporation (PhilHealth) is tasked with
administering national health insurance programs in the country, with the aim of ensuring
accessible and quality healthcare services for all Filipinos pursuant to Republic Act No.
11223 otherwise known as the “Universal Health Care Act”;

WHEREAS, capitation is recognized as an efficient provider payment mechanism that
offers healthcare providers a fixed amount of funds to deliver a defined set of goods and
services to each enrolled individual for a predetermined period, regardless of the actual
goods and services provided;

WHEREAS, health workers and other staff play a crucial role in the effective delivery of
healthcare services, directly impacting the health outcomes and well-being of the enrolled
population;

WHEREAS, it is of utmost importance to ensure that the sharing scheme for the

performance incentive is equitable, taking into consideration the varying responsibilities
and levels of contribution of each health worker and staff member;
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WHEREAS, the implementation of a performance incentive sharing resolution will not only
recognize the efforts of health workers but also enhance the overall efficiency and quality of
healthcare services delivered to the enrolled population;

WHEREAS, the adoption of this resolution is essential to provide clear guidelines and
procedures for the allocation, computation, and disbursement of the performance incentive,
ensuring its effective implementation in accordance with the provisions of PhilHealth
Circular No. 025-2015;

NOW, THEREFORE, on motion of Municipal Councilor Radri Y. Santiago, be it . . .

RESOLVED, as it is hereby resolved by the 12t Sangguniang Bayan to prescribe the
sharing scheme for the performance incentives of health workers and other staff derived
from the capitation provided by the Philippine Health Insurance Corporation (PhilHealth).
Capitation is provider payment mechanism wherein fixed amounts are paid prospectively
to healthcare providers to deliver a defined set of goods and services to each enrolled
individual for a specified period, regardless of the actual goods and services provided.
The performance incentive aims to motivate and reward health workers and staff for their
dedication and effort in improving the overall health and well-being of the enrolled
population.

RESOLVED, FURTHER, that the following terms are hereby defined as:

1. PhilHealth - refers to the Philippine Health Insurance Corporation, the government
agency responsible for administering national health insurance programs in the
country.

2. Maternity Care Package - benefit package offered by the Philippine Health
Insurance Corporation (PhilHealth) to its members. This package covers the
essential health services during antenatal period, entire stages of labor, normal
delivery and immediate post-partum period including follow-up visits within the
first 72 hours and 1 week delivery.

3. Capitation - a provider payment mechanism where health providers such as the
Community Health Center is a paid a fixed amount prospectively to provide a
defined set of goods and services for each enrolled individual for a fixed period of
time, regardless of the goods and services actually provided which is influenced by
particular characteristics of individuals that influence their health as part of the
estimation of the payment.

4. Health Workers - include, but are not limited to, physicians, nurses, midwives,

medical technologists, pharmacists, and other allied professionals directly involved
in providing health care services.
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5. Barangay Health Workers (BHWs) - are community based volunteers who play a
crucial role in promoting and providing basic healthcare services, health education,
and health-related programs within their respective barangays.

6. Barangay Nutrition Scholars (BNS) - are volunteer community health workers who
are specifically focused on promoting proper nutrition and improving the nutritional
status of individuals and families at the barangay level. They play a vital role in
supporting the government’s efforts to address malnutrition and related health
issues within local communities.

7. Performing Incentive - Sixty percent (60%) of the capitation released by the
PhilHealth for the Maternity Care Package shall accrue to the Trust Fund of the
Municipal Government of San Manuel, Tarlac, which shall be exclusively utilized for
all essential health services, including, but not limited to, hiring of additional
personnel, internet subscription, service provider subscription fee, and IT hardware.
The remaining forty percent (40%) of the capitation shall be disbursed as a form of
Performance Incentive in accordance with the provisions of PhilHealth Circular No.
025-2015.

RESOLVED, FURTHERMORE, that the performance incentive fund shall be distributed
among eligible health workers, allied health staff, barangay nutrition scholars, barangay
health workers, IT officers, and encoders based on their individual or collective
performance and contribution to the delivery of basic health services to the community.
The sharing scheme shall be fair and equitable, taking into account the level of contribution
and responsibility of each worker and staff member. The 40% Performance Incentive Fund
shall be distributed, as follows:

Midwives 25%
Doctor 5%
Staff on Duty 5%
Other Staff 5%

RESOLVED, FINALLY, that the performance incentive fund shall be disbursed to all
eligible health workers, allied health workers, and other staff upon release of the capitation
from PhilHealth. The incentive disbursement shall be made through the existing payroll
system to ensure timely and efficient delivery, subject to the usual reporting, accounting,
and auditing rules and regulations. The Municipal Health Officer (MHO) shall submit to
the Local Health Board the certified list of eligible health workers, allied health workers,
and other staff for inclusion in the payroll of the performance incentive fund.
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ADOPTED, May 18, 2026.

I hereby certify that the foregoing resolution was adopted by the 12th Sangguniang Bayan
of San Manuel, Tarlac during its regular session on the date and place stated above.

(original signed)
ESTRELLA MILAGROS S. REGALADO-LANUZA
Secretary to the Sanggunian
Date Printed/Signed: 06/01/2026

Attested:

(original signed)

ATTY. SIR BENJAMIN R. TESORO
Municipal Vice Mayor
Presiding Officer
Date Signed: 01 JUN 2026
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